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AGREEMENT
THIS AGREEMENT, made and entered into this 25th day of May, 1964, by and between CALIFORNIA BAKERY 
EMPLOYERS ASSOCIATION, as collective bargaining agent and on behalf of those Association members hereinbelow 
listed, hereinafter referred to as the Employer, and LOCAL NO. 24, AMERICAN BAKERY AND CONFECTIONERY 
WORKERS INTERNATIONAL UNION, AFL-CIO, of San Francisco, California, hereinafter referred to as the Union.
W I T N E S S E T H :
RECOGNITION
SECTION 1. The Union is hereby recognized as the sole 
collective bargaining agency for all employees covered 
by this Agreement. Such employees shall be those within 
the jurisdiction of the Union employed in job classifica­
tions set forth in Section 7 of this Agreement.
UNION SECURITY
SECTION 2. (a) Employers shall give preference of em­
ployment to persons who have had previous experience in 
the baking industry in the geographical area covered by 
this Agreement in any of the classifications of work 
covered by this Agreement.
(b) When new employees are hired, the Employer shall 
notify the Union of the name and employment date of such 
new hires within ten (10) days from the date of first 
employment.
(c) Membership in the Union on or after the thirtieth 
(80th) day following the beginning of employment of em­
ployees covered by this Agreement, or the effective date 
of this Agreement, whichever is the later, shall be required 
as a condition of employment. Tender of the Union’s per­
iodic dues and the initiation fees uniformly required as a 
condition of acquiring or retaining such membership shall, 
for the purposes of this Section, be considered membership 
in the Union.
WORK D A Y -W O R K  WEEK
SECTION 3. (a) Seven (7) hours shall constitute a 
day’s work. Employees shall take thirty (30) minutes for 
lunch which shall be exclusive of hours worked. The Em­
ployers shall, so far as practicable, arrange for lunch 
periods in the middle of the shift. The lunch period shall 
be during the fourth or fifth hour. In the event an em­
ployee is required to take his lunch period at a time other 
than during the fourth or fifth hour of his regular shift, 
such employee shall receive for that particular day addi­
tional compensation in the amount of one-half hour (30 
minutes) of pay at his regular straight-time rate.
Each employee shall have an unbroken rest period of not 
less than thirteen (13) hours between his shifts. In all 
shops operating on a 6-day basis, employees shall have an 
unbroken rest period of thirty-five (35) hours on their 
day off. In all shops operating on a 5-day basis, employees 
shall have an unbroken rest period of thirty-seven (37) 
hours on their day off. Thirty-seven (37) hours must 
elapse between the end of one work week and the begin­
ning of the next work week and the same time off shall 
apply in the case of all holidays. All hours worked within 
the above rest periods shall be paid for at the overtime 
rate of pay.
(b) The work week shall consist of five (5) days of 
seven (7) hours each.
(c) A ten (10) minute relief period shall be taken by 
each employee approximately in the middle of each half 
shift.
(d) A  weekly work schedule for all employees shall be 
posted on the Bulletin Board of the shop not later than 
the last day of each work week, which schedule shall show 
in advance the starting time for each employee for each 
day of the following week.
Such starting times shall not vary more than one and 
one-half hours (90 minutes) from the earliest starting 
time to the latest starting time. If the starting time on 
any day varies by more than one and one-half hours (90 
minutes) from the earliest starting time to the latest 
starting time, such time in variance shall be paid for at the 
rate of time and one-half, provided, however, that the fore­
going restriction shall not be applicable to weeks wherein 
holidays set forth in Section 11 occur.
OVERTIME
SECTION 4. (a) All time worked in excess of seven (7) 
hours in any day or thirty-five (35) hours in any week, 
and/or on the sixth day of the work week shall be paid for 
at the overtime rate of pay which shall be one and one-half 
(lV i) times the basic, straight time hourly rate of pay.
(b) There shall be a ten (10) minute rest period follow­
ing each two (2) consecutive hours of overtime worked.
(c) Any employee who is required to work more than 
thirty (30) minutes of overtime shall, after completing 
his regular shift, receive ten (10) minutes rest period.
TIME CLOCKS
SECTION 5. The Employer shall provide a satisfactory 
means of recording reporting and quitting time of each 
employee, the records of which shall be accessible to the 
business representative of the Union at all times during 
working hours. The Union shall have the privilege of 
installing its own timekeeping system if the Employer’s 
system is found to be unsatisfactory to the Union.
MANNING PROVISION
SECTION 6. (a) When a divider is operating at a rate 
of from thirty-five (35) to forty-two (42) loaves per 
minute and bread is being twisted by hand, there shall be 
provided three (3) men to twist, pan and rack.
(b) When a divider is operating at a rate of from forty- 
three (43) to fifty-six (56) loaves per minute and bread is 
being twisted by hand, there shall be provided four (4) 
men to twist, pan and rack.
(c) When a divider is operating at a rate of over fifty- 
six (56) loaves per minute and bread is being twisted by 
hand, there shall be provided five (5) men to twist, pan 
and rack.
(d) It is understood that there shall be a tolerance at 
the divider in excess of the foregoing three paragraphs, 
but not to exceed five per cent (5%) to care for doubles. 
This tolerance shall apply only to the divider and not to 
the twisting, panning and racking of loaves.
(e) When different size pans from two (2) traveling 
ovens are being unloaded on one (1) pan conveyor at the 
same time, two (2) men shall be provided on the pan con­
veyor.
( f ) When a tray type traveling oven operating at a speed 
in excess of thirty (30) loaves per minute is loaded and 
unloaded at the same time, or when covered pans are being 
unloaded, the oven men shall have an assistant.
(g) When a tunnel type traveling oven is unloaded 
directly on racks, the man feeding the oven and the man 
racking the bread shall alternate hourly.
(h) Bench hands may work on the ovens for a period of 
one-half (Yz) hour relief for the oven men for lunch at 
the wage scale provided herein for bench hands. In the 
event bench hands work at the oven in excess of said 
period, they shall be paid at the wage scale provided for 
oven men during the period of said excess time.
(i) The Employer and the Union should confer prior 
to a production change which may result in Section 6 (j ) 
being invoked. The Employer is still free if he so desires to 
institute the changes, after which the Union shall have 
the right to invoke Section 6 (j ) of this Agreement.
(j) The Employer shall conduct his operations without 
demanding or requiring more than a reasonable day’s 
work from any employee. Should any dispute arise as to 
the methods of operation, the meaning or enforcement of 
the standards hereinabove provided, such dispute shall be 
referred to and determined by the Adjustment Board pro­
vided for under Section 25 of this Agreement.
MINIMUM WAGE RATES AND CLASSIFICATIONS
SECTION 7. The following shall be the straight time 
hourly and weekly wage rates and job classifications 
under this Agreement from the effective dates noted:
(a) REGULAR STEADY EMPLOYEES
Effective Effective Effective
May 1, 1964 May 1, 1965 May 1, 1966
Hourly 35-Hr. Hourly 35-Hr. Hourly 35-Hr. 
Classification Rate Week Rate Week Rate Week
Foremen ............................$3.8826 $135.89 $3.9526 $138.34 $4.0426 $141.49
Ovenmen, Doughmixers,
Depositor Men and
Dividermen (Bread) .... 3.7226 130.29 3.7926 132.74 3.8826 135.89
Bench Hands and Flour
Blenders ...................... 3.6271 126.95 3.6971 129.40 3.7871 132.55
Helpers & Apprentices:
1st year in industry... 3.2743 114.60 3.3443 117.05 3.4343 120.20
Thereafter ................. 3.6271 126.95 3.6971 129.40 3.7871 132.55
Pan Greasers, Pot Washers
and unskilled labor...... 3.1214 109.25 3.1914 111.70 3.2814 114.85
Any employee with one (1) year or more of service as a 
helper or apprentice in the industry shall be automatically 
reclassified as a bench hand.
Any employee with less than one (1) year’s service in 
the industry shall be given full credit for past service 
as a helper or apprentice and shall be reclassified as a 
bench hand after the completion of one (1) year of service.
Should any vacancy occur in any journeyman’s classi­
fication, any helper with the greatest length of service 
but with less than one (1) year’s experience shall immed­
iately be advanced to the bench hand classification.
(b) The minimum straight time hourly and daily rates 
of pay for jobbers shall be as follows:
EXTRA MEN OR JOBBERS
Effective Effective Effective
May 1, 1964 May 1, 1965 May 1,1966
Hourly 7-Hour Hourly 7-Hour Hourly 7-Hour 
Classification Rate Day Rate Day Rate Day
Foremen ............................$3.9826 $27.88 $4.0526 $28.37 $4.1426 $29.00
Ovenmen, Doughmixers,
Depositor Men and
Dividermen (Bread) .. 3.8226 26.76 3.8926 27.25 3.9826 27.88
Bench Hands and Fiour
Blenders..........  3.7271 26.09 3.7971 26.58 3.8871 27.21
Helpers & Apprentices:
1st year in Industry. .. 3.3743 23.62 3.4443 24.11 3.5343 24.74
Thereafter ...................  3.7271 26.09 3.7971 26.58 3.8871 27.21
Pan Greasers, Pot Washers
and unskilled labor ... 3.2214 22.55 3.2914 23.04 3.3814 23.67
(c) All regular employees, except for illness, holidays, 
or absence for their own purposes, shall be guaranteed 
five (5) days’ work in a payroll week, and shall be paid 
at the minimum weekly rates of pay set forth in Paragraph
(а) above. Jobbers shall be paid at the minimum hourly 
rates of pay set forth in Paragraph (b) above.
(d) Persons employed as pan greasers, pot washers or 
unskilled labor shall not be permitted to operate machines, 
nor shall any such person handle dough or other salable 
products.
HELPERS
SECTION 8. One (1) helper or apprentice shall be 
allowed to any one shift. In shifts of six (6) and over, 
one (1) helper or apprentice shall be allowed to each six
(б) journeymen employed.
SHIFT PREMIUMS
SECTION 9. (a) Employees may work any hour of the 
day or night provided that additional compensation at the 
rate of $.15 per hour shall be paid to employees working 
between the hours of 6:00 p.m. and midnight and at the 
rate of $.23 per hour for employees working between the 
hours of midnight and 6 :00 a.m.
(b) On Saturdays all work shall cease at 6 :00 p.m., and 
no employee shall commence work thereafter before 12:00 
midnight with the exception, however, of doughmixers 
and sponge setters whose sole duties shall involve those 
connected with the setting of sponges and the mixing 
of doughs.
PAY DAY
SECTION 10. All steady employees shall receive their 
wages in full once each week, not later than Monday of the 
week following the week in which such wages are earned. 
Jobbers or extra helpers shall be paid at the end of each 
day’s work, provided they have theretofore supplied the 
Employer with their social security numbers. The payroll 
week for all employees shall begin on Sunday or Monday 
of each week.
HOLIDAYS
SECTION 11. Labor Day shall be observed as a holiday 
except to those employees who shall be granted another 
day in lieu thereof, either before or following Labor Day, 
on a day which will enable them to enjoy two (2) consec­
utive days off. Thanksgiving Day shall be observed as a 
holiday. Christmas Day and New Year’s Day shall be 
observed as holidays when occurring on Tuesday, Wed­
nesday or Thursday only. (Doughmixers and sponge- 
setters shall be permitted to commence work before mid­
night on such holidays.)
Four (4) days shall constitute a week’s work for steady 
employees in all weeks wherein the following holidays are 
observed: Decoration Day, Fourth of July, Veteran’s Day, 
Christmas Day (except as provided above), New Year’s 
Day (except as provided above), Washington’s Birthday. 
There shall be no deduction of pay because of the ob­
servance of such holidays; provided, however, that such 
employee has reported for work on his regular working 
day immediately preceding and immediately following 
said holidays.
Night shift premiums shall be included in computing 
holiday pay. In computing holiday pay, night shift prem­
iums of an employee in the last normal, scheduled work 
wreek shall be divided by five (5) to determine the night 
shift premium to be added to the holiday pay.
Employees shall be deemed to have reported for work 
if absence on the day before or the day after said holiday 
is due to express pel-mission or voluntary action of the 
Employer or his representative, or due to bona fide illness. 
Should the aforesaid holidays occur on Saturday, Sunday 
or Monday, and not be observed, a half day’s pay shall be 
added to the compensation for that week.
Jobbers working on the above holidays proper shall be 
entitled to time and one-half. Employees may be required 
to work five days in a holiday week provided that overtime 
rates shall apply to work performed on the fifth day of 
such week.
VACATIONS
SECTION 12. (a) Every employee who on the most 
recent anniversary date of his employment shall have been 
employed by his present Employer for at least one (1) 
year but less than five (5) years shall thereafter be en­
titled to two (2) weeks vacation with pay.
Every employee who shall have been continuously em­
ployed by his present Employer for a period of at least 
five (5) years but less than twenty-five (25) years shall 
thereafter be entitled to three (3) weeks vacation with 
pay.
Effective January 1, 1963, every employee who shall 
have been continuously employed by his present Employer 
for a period of twenty-five (25) years or more shall there­
after be entitled to four (4) weeks vacation with pay.
(b) Provided notice is given to the Employer prior to 
scheduling vacations, one (1) additional week of vacation 
without pay may be taken immediately following an em­
ployee’s paid vacation.
(c) Night shift premiums shall be included in com­
puting vacation pay.
(d) Time spent in the U. S. Armed Forces by an em­
ployee covered by this Agreement shall be considered time 
worked in establishing eligibility for vacatioiis provided 
such employee fulfills all requirements of Section 22 (f) 
of this Agreement.
(e) Not more than one employee to each eight (8) or 
major fraction thereof based on the total number of em­
ployees regularly employed may be granted vacations at 
the same time.
(f) Preference in selection of vacation periods shall be 
based upon seniority.
(g) Vacations shall be taken at such time as will cause 
the least inconvenience to the Employer, with due regard 
for the employees’ preferences.
(h) Vacations will be granted only during the year in 
which they are due and may not be accumulated and taken 
in subsequent years.
(i) No vacation shall be forfeited because of sickness 
or disability occurring prior to the scheduled date. A va­
cation may be postponed or rescheduled for a later date 
because of such sickness or disability, but no allowance 
will be made for sickness or other incapacity occurring 
during the vacation.
(j ) A vacation shall be taken in one continuous period.
(k) Should a paid holiday as herein provided occur dur­
ing an employee’s vacation period, such employee shall 
receive an additional day of paid vacation or an additional 
day’s pay in lieu thereof.
(l) Vacations or any part thereof, may not be waived 
and extra pay received in lieu thereof.
(m) Employees who seek to gain outside employment 
for their vacation period will be subject to the loss of 
vacation privilege.
(n) Vacations shall be based upon and be in considera­
tion of full continuous years of previous service.
A total interruption of employment of thirty (30) days 
or less per anniversary year because of illness, disability 
or layoff (but not discharge) shall not break continuity 
of service for the purposes of this provision. Should such 
interruption of service exceed thirty (30) days per year, 
vacation pay for the qualification year in which such lapse 
of service occurred shall be prorated on the basis of actual 
weeks of service, provided that no deduction shall be made 
for the first thirty (30) days of such interruption or 
lapse of service.
Any employee who has been discharged or who has 
resigned after six (6) months of continuous employment 
shall receive at the time of such discharge or resignation, 
vacation pay computed on the basis of one-sixth (l/6th) 
of the employee’s weekly wage for each month of employ­
ment, except that vacation pay for an employee who is 
eligible for three (3) weeks vacation shall be computed 
on the basis of one-fourth (l/4th) of his weekly wage for 
each month of employment, and at one-third (l/3rd) of 
the employee’s weekly wage for each month of employ­
ment for an employee who is eligible for four (4) weeks’ 
vacation pay.
(o) Vacation pay allowances may be drawn in advance 
immediately preceding the employee’s vacation.
(p) When a present Employer is referred to in this 
Agreement it includes an immediate predecessor (s) of the 
present Employer as well as the actual present Employer.
(q) The Union shall have the right to require deposit 
of vacation pay as earned, in escrow, to the credit of the 
employee, to be paid to the employee at the time vacation 
becomes due.
SICK LEAVE
SECTION 13. (a) Each eligible employee as hereinbelow 
defined shall be entitled to five (5) days (35 hours) of sick 
leave pay for each anniversary year of employment with 
a particular Employer. Sick leave benefits may be accum­
ulated up to but not exceeding three (3) years, with a 
maximum of fifteen (15) days (105 hours) of sick leave 
benefit payable in any one (1) anniversary year including 
unused benefits accumulated from previous years. Such 
sick leave benefits shall be paid with respect to work 
day’s absence on the following basis:
(b) In the event of an accident or an illness not involv­
ing hospitalization no payment shall be made for the first 
day’s absence, V2 day’s pay for the second work day’s 
absence and full pay at the regular straight time daily rate 
commencing with the third day until the sick leave 
allowance is used up. Sick leave pay shall be based upon 
the individual employee’s regular, straight time daily 
rate, exclusive of shift premiums, for the day on which 
he is absent from work because of such accident or illness.
(c) In the event of accident or illness requiring hospitali­
zation, such sick leave benefits shall commence on the first 
(1st) work day’s absence.
(d) The waiting period as above provided shall be appli­
cable to each separate illness or accident.
(e) A doctor’s certificate may be required at the Em­
ployer’s option as a condition for payment of sick leave, 
except with respect to a period of time during which an 
employee is hospitalized.
(f) Sick leave benefits may not be convertible to cash 
bonus or to extra time off with pay.
(g) Sick leave benefits shall be integrated with C.U.C.D. 
or Workmen’s Compensation as the case might be; and 
under no circumstances will any combination of sick leave 
benefits with C.U.C.D. or Workmen’s Compensation exceed 
any employee’s regular, straight time daily or weekly rate 
of pay. Only amounts actually paid by the Employer as 
sick leave benefits will be charged against an employee’s 
total sick leave entitlement.
(h) Sick leave shall be payable only with respect to a 
work day on which the employee would otherwise have 
worked, and shall in no event apply to an employee’s 
scheduled day off, holidays, vacation, leave of absence, or 
to any day for which an employee has received full pay 
from the Employer.
(i) Sick leave benefits shall become effective on January 
1, 1961, and on each anniversary date of employment 
thereafter for any employee who has been employed by a 
particular Employer since January 1,1960, and who during 
the calendar year 1960 and during each employment anni­
versary year thereafter has worked a minimum of one 
thousand (1,000) straight time hours. Employees hired 
subsequent to January 1, 1960, shall become entitled to 
sick leave benefits as herein described on the anniversary 
date of their employment provided they have worked a 
minimum of one thousand (1,000) straight time hours 
during the preceding anniversary year and during each 
succeeding anniversary year thereafter.
HEALTH & WELFARE
SECTION 14. (a) For the purposes of providing for 
eligible employees, covered by this Agreement, as herein- 
below defined, a program of hospitalization and life insur­
ance benefits, the Employer, effective May 1, 1964, shall 
contribute to the AMERICAN BAKERY AND CONFEC­
TIONERY WORKERS UNION LOCAL 24 TRUST FUND, 
a jointly-administered trust, the sum of Nineteen Dollars 
and Fifty Five Cents ($19.55) per eligible employee per 
month which amount shall be fixed and not subject to 
change for any purpose during the term of this Agree­
ment.
This Health and Welfare Plan shall be jointly admin­
istered by a Board of Trustees on which the Employer and 
the Union shall have equal representation.
Eligibility shall be based upon eighty-three (83) hours 
of employment monthly.
(b) If the Employer has a health plan in effect, such a 
plan may be kept in effect providing the Employer pays 
the full premiums required under the plan and meets all 
of the other requirements of this provision, and providing 
that such plan is equal to or better than the industry 
health plan for each specific kind of benefit. In the event 
an Employer who has a presently existing voluntary plan 
elects to come under the standard plan, then his employees 
will sign an appropriate document waiving all rights under 
the existing voluntary plan.
(c) Upon receipt of written notice from an employee, 
the Employer will through payroll deductions arrange 
through the above Health and Welfare Plan for additional 
life insurance coverage for such employees in an amount 
not to exceed Five Thousand Dollars ($5,000) per em­
ployee.
(d) In addition to an distinct and apart from the above 
contributions, the Employer shall, commencing May 1, 
1963, contribute to a jointly administered trust, one cent 
(1<£) per straight time hour worked by employees covered 
by this Agreement for the purpose of providing Health & 
Welfare benefits for retirees who shall be eligible for 
benefits according to rules and qualifications established 
by the Trustees of said Trust.
1. “ Retirees” as herein used shall be defined to mean 
those individuals who after having worked as regular 
employees for a minimum of ten (10) years for an Em­
ployer in the geographical area covered by this Agree­
ment and who have applied for, received, and are 
currently receiving normal or reduced benefits under 
the AMERICAN BAKERY AND CONFECTIONERY 
UNION and INDUSTRY NATIONAL PENSION 
FUND, excluding those individuals retired under dis­
ability pension. No coverage hereunder will be provided 
any individual who through other employment after 
retirement from the baking industry, or through other 
means, is covered by another Health and Welfare Plan 
where the result would be duplicate or overlapping 
coverage.
2. Such Plan for retirees shall be separate and inde­
pendent of the Plan for active employees; separately 
administered, funded, and experience rated.
3. If during the term of this Agreement State or 
Federal legislation is enacted providing Health and 
Welfare benefits for retirees otherwise eligible for 
benefits as hereinabove provided, benefits for such re­
tirees shall be reduced by and to the extent of any such 
State or Federal Health and Welfare program for such 
retirees.
(e) Effective December 1, 1965, the Employer, on be­
half of eligible employees covered by this Agreement shall 
contribute to a jointly administered trust, a sum which 
shall not exceed Eight Dollars and Sixty-Five Cents 
($8.65) per employee per month for the purpose of pro­
viding a program of dental care benefits. An eligible em­
ployee shall be one who has qualified for the health and 
welfare coverage hereinabove provided in sub-section (a ).
PENSIONS
SECTION 15. The Employer shall contribute monthly 
to the AMERICAN BAKERY AND CONFECTIONERY 
UNION and INDUSTRY NATIONAL PENSION FUND, 
on behalf of each employee covered by this Agreement, a 
sum equal to 11.43 cents per hour, 80 cents per day, up to 
a maximum of Four Dollars $4.00) per week.
(b) Effective May 1, 1964, said Employer contributions 
shall be increased in the amount of twenty-four cents 
(24c) per day with a maximum of One Dollar and Twenty 
Cents ($1.20) per week.
Effective November 1, 1964, said Employer contribu­
tions shall be further increased by an additional twenty- 
four cents (24c) per day with a maximum additional con­
tribution of One Dollar and Twenty Cents ($1.20) per 
week.
(c) The payments so made to the Fund shall be used 
by it to provide retirement benefits for eligible employees 
in accordance with the Pension Plan of said Fund as deter­
mined by the Trustees of said Fund, to be applied to the 
eligible employees based on the amount of employer con­
tribution. The Employer hereby affirms that he has no 
arrangement providing for the compulsory retirement of 
his employees except as specifically set forth herein.
(d) It is understood and agreed that the Pension Fund 
referred to herein shall be such as will qualify for ap­
proval by the Internal Revenue Bureau of the United 
States Treasury Department, so as to allow the Employer 
an income tax deduction for the contributions paid here­
under.
(e) This clause encompasses the sole and total agree­
ment between the Employer and the Union with respect 
to pensions or retirement.
(f) This clause is subject in all respects to the pro­
visions of the Labor-Management Relations Act of 1947, 
as amended, and to any other applicable laws.
SEVERANCE PAY
SECTION 16. Employees displaced and terminated due 
to the closing of a plant and the discontinuance of its 
operations, or due to the introduction of labor-saving 
equipment shall be entitled to severance pay subject to 
the following requirements and qualifications:
(a) Only employees with three (3) years of continuous 
service with a particular Employer shall be eligible for 
severance pay; eligibility for benefits shall commence at 
the end of the fourth (4th) year of continuous employment 
with a particular Employer.
(b) Upon becoming eligible as aforesaid, an employee 
so displaced shall be entitled to one-half (1/ 2) week’s pay 
for each full year of continuous service exclusive of the 
three (3) year qualification period.
(c) The maximum benefit payable hereunder shall be 
twenty (20) one-half O/2 ) weeks or ten (10) full weeks 
pay based upon twenty-three (23) full years of continuous 
service with a particular Employer covered by this Agree­
ment.
(d) Severance pay as hereinabove provided will not be 
paid to :
1. An employee who is offered other reasonable em­
ployment with his company.
2. An employee who voluntarily resigns.
3. An employee who, at the time of the termination 
of his employment, is eligible for pension benefits under 
the AMERICAN BAKERY AND CONFECTIONERY 
UNION and INDUSTRY NATIONAL PENSION 
FUND.
PLANT VISITS
SECTION 17. The Business Agents or Secretary of 
Local No. 24 shall be permitted to enter any bakery at any 
time to see that the provisions of this Agreement are being 
observed. The union may name a representative to per­
form the duties herein provided for in the event that the 
Business Agents or Secretary are unable to act in said 
capacity, provided that if the identity of such represen­
tative has not theretofore been established, the repre­
sentative shall advise the Plant Superintendent of his 
arrival and make his identity known.
SANITATION
SECTION 18. All bakeries and baking establishments 
owned and operated by the Employers must be clean and 
sanitary throughout, baking equipment included. Em­
ployees engaged in baking establishments under the 
jurisdiction of Local No. 24, shall wear white aprons and 
shall under penalty maintain personal cleanliness. Local 
No. 24 reserves the right to discipline and impose severe 
penalties on all members who in this regard injure and 
impair the public confidence to which the baking industry 
is entitled. Employers shall provide and maintain for the 
convenience of their employees sanitary dressing rooms, 
toilets, washrooms and clothes lockers. It shall be recog­
nized as a duty on the part of all employees to cooperate 
and assist in maintaining such facilities in good order by 
refraining from misusing and defacing same, and from all 
other objectionable conduct which might tend to depreciate 
such facilities and create unsanitary conditions.
UNIFORMS
SECTION 19. Whenever employees axe required to wear 
special uniforms, i.e., special clothing other than or in 
addition to that which has heretofore been customarily 
worn by them during working hours, the Employer must 
supply and maintain such uniforms without cost to the 
employee.
ACCIDENTS ON THE JOB
SECTION 20. An employee injured on the job who must 
as a result leave his job during working hours shall never­
theless receive a full day’s pay. This provision shall be 
applicable only to the day on which the accident occurs.
NOTICES
SECTION 21. No employee shall be discharged or tem­
porarily laid o ff after having worked six (6) consecutive 
days without being given three (3) working days previ­
ous notice or pay in lieu thereof. No employee shall quit 
his job without giving his Employer three (3) working 
days previous notice under penalty of fine by the Local 
Union.
JOB SECURITY
SECTION 22. (a) The Employer shall not discriminate 
against any employee for activity in or representing the 
Union, or for the refusal by an employee to invest money 
in or to purchase securities of the Employer’s business.
(b) In the event of lay-offs, seniority rights of each 
employee shall be observed provided the employee is 
capable of performing the work. Each employee so laid off 
shall be hired in reverse order. It is the Employers’ intent 
that when job or shift openings occur within the depart­
ment, consideration will be given to employees’ seniority 
status when filling such openings.
(c) Change of shifts: an employee who has been em­
ployed by the individual Employer for at least twelve (12) 
months shall have preference of shift assignment based 
upon departmental seniority and current employment of 
at least ninety (90) days in the job classification in which 
the job opening has occurred.
This provision shall not be retroactive but shall become 
effective for all future permanent job openings or new 
jobs. This shall not apply to seasonal or vacation relief 
jobs. An employee who has qualified as above may not 
exercise such preference more frequently than once in 
any twelve (12) month period.
(d) A senioriy list shall be prepared by each Employer 
party to this Agreement, and a copy thereof sent to the 
Union office. Seniority shall be based on steady employ­
ment as accurately as can be determined, and all employees 
covered by this Agreement shall be named on said list. 
In determining an employee’s service record with the Em­
ployer, all time lost from employment because of reason­
able absence from work because of sickness or other 
emergency shall be considered as time worked.
(e) Employees required to lay off because of illness, 
injury, or military service, shall not lose their jobs because 
of such illness, injury, or military service, and such em­
ployees shall be returned to their employment with full 
seniority rights as to tenure of service and classification 
of work unless obviously impaired as a result of such ill­
ness, injury, or service.
(f) Any employee required to enter the service of the 
Federal government, in its Army, Navy, Marine Corps., 
Coast Guard, or Air Force, shall be considered on a leave 
of absence status and shall, when his forced or voluntary 
absence terminates, and if application for re-employment 
be made sixty (60) days therefrom, be reinstated to his 
employment without loss of the seniority which existed at 
the time of his interruption of employment or which shall 
have accrued in the interim between leaving employment 
and return to work, and whenever possible to the same 
position which the employee held when leaving employ­
ment or one providing not less remuneration.
In cases where the returning employee has suffered a 
disability which makes it impossible for him to perform 
work to which he is entitled or work similar thereto, he 
shall, if possible, be reinstated in such position as may be 
within his ability to perform.
(g) No employee shall be permitted to board or room 
directly or indirectly with his Employer. No more than 
one (1) working partner will be recognized in any co­
partnership.
LEAVE OF ABSENCE
SECTION 23. Any leave of absence which the Employer 
may grant for reasons other than illness or injury shall be 
confirmed in writing, a copy being forwarded to the Union 
office. An employee who is granted such leave of absence 
and who returns to work within the time prescribed by 
the Employer will not lose job seniority because of such 
leave of absence.
UNION LABEL
SECTION 24. The Bakery Union Label shall be placed 
on the major white wax-wrapped loaf.
BOARD OF ADJUSTMENT —  ARBITRATION
SECTION 25. (a) A Board of Adjustment is hereby 
created, to be composed of three (3) members representing 
Local Union No. 24 and three (3) members representing 
Employers signatory to this Agreement.
(b) Said Board shall organize at once, elect a chairman
and secretary and adopt rules and procedures which shall 
be binding upon both parties.
(c) Said Board shall have the power to adjust any 
differences regarding the scope, meaning, interpretation 
or enforcement of this Agreement and such other power 
expressly conferred upon it by other provisions of this 
Agreement.
(d) Said Board shall meet within forty-eight (48) hours 
subsequent to receipt by its secretary of any matter re­
ferred to it.
(e) The Board’s decision shall be submitted to both 
parties in writing, signed by a majority of the Board, and 
the Board’s decision may be made effective from the date 
the question or issue is submitted to the Board.
( f ) If the Board cannot agree on any question referred 
to it within forty-eight (48) hours after taking the matter 
up for discussion, the members of the Board shall then 
select a seventh (7th) member, who shall have no con­
nection with either party, and the decision of the majority 
of the Board of seven (7) shall be final and binding on 
both parties.
(g) Pending the decision of any question referred to the 
Board, work shall be continued in accordance with the 
terms of this Agreement, the status quo being maintained, 
and the decision may be made retroactive to the date of 
submission to the Board of Adjustment of such question 
or issue; provided, however, that a decision must be 
reached within thirty (30) days after submission of any 
question or issue to the full membership of the Board.
(h) Should the Employer be delinquent in health and 
welfare contributions as required under Section 14 of this 
Agreement, or in pension contributions as required by 
Section 15 of this Agreement and fails or refuses to 
make such contributions within twenty days following 
receipt of written notice of delinquency from the Admin­
istrator of the Plan (s ), the Union may consider the failure 
to remit such contributions as a breach of this Agreement 
and may take such lawful measures as it considers appro­
priate to enforce the Employer’s obligation to make such 
contributions hereunder notwithstanding the no-strike 
clause of this Agreement or the provisions of this Section 
25, and such action by the Union to enforce such contribu­
tions shall not be considered a breach of this Agreement. 
Nothing herein contained shall affect the right of the 
Trustees of the Health and Welfare and Pension Plan as 
aforesaid to take such action against such delinquent 
Employers as may be authorized by the applicable Trust 
Agreement.
TERMINATION — EFFECTIVE DATE
SECTION 26. This Agreement shall be in full force and 
effect from May 1,1964, to May 1, 1967, and from year to 
year thereafter unless at least sixty (60) days prior to 
May 1, 1967, or sixty (60) days prior to May 1 of any 
subsequent year either party notifies the other in writing 
of its desire to terminate this Agreement, in which event 
this Agreement shall terminate on the anniversary date 
of the year in which the notice is given.
In the event either party to this Agreement wishes to 
continue it for a further period beyond May 1, 1967, with 
amendment or amendments, such party shall notify the 
other party sixty (60) days prior to May 1, 1967, in 
writing, setting forth the nature of the amendment or 
amendments desired, in which event the parties shall 
commence negotiations for a new Agreement within fif­
teen (15) days after receipt of such written notice, and 
if the parties are unable to agree upon a new Agreement 
or to an extension of this Agreement before May 1, 1967, 
this Agreement shall expire on May 1, 1967. Any new 
Agreement thereafter executed shall be retroactive to 
the date of expiration of the sixty (60) day notice, but it 
shall in no event be retroactive to a date prior to May 1, 
1967.
CALIFORNIA BAKERY EMPLOYERS ASSOCIATION
CONTINENTAL BAKING COMPANY 
KILPATRICK’S BAKERIES, INC.
LANGENDORF UNITED BAKERIES, INC.
OROWEAT BAKING COMPANY 
SUNLITE BAKERY, INC.
By / s /  CHARLES W. BIRD, President
By / s /  WESLEY SIZOO, Executive Secretary
LOCAL NO. 24, AMERICAN BAKERY AND 
CONFECTIONERY WORKERS INTERNATIONAL 
UNION, AFL-CIO.
By / s /  THOMAS D. WAKE, President
By / s /  EDWARD KEMMITT, Secretary-Treasurer
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